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ORDINANCE NO._�t/_._22-___ 

AN ORDINANCE ESTABLISHING PAY RATES AND RELATED PROCEDURES FOR CITY EMPLOYEES

BE IT ORDAINED AND ENACTED BY THE BOARD OF DIRECTORS OF THE CITY OF FORT SMITH, ARKANSAS
THAT:

SECTION 1: Pay Rates of Non-Uniformed Employees

A. Effective April 4, 2022, non-uniformed employees shall be paid based on the pay grade ranges
as shown in Appendix A for compensation year 2022. The compensation year is the period 
beginning on the first day of the first full pay period in April of the current year through the last
day of the last full pay period that begins in March of the following year. The positions of City 
Administrator and Internal Auditor do not have pay grade ranges and will have their rate of pay
determined annually by the Board of Directors.

B. Effective April 4, 2022, all non-uniformed employees hired by the City on or after April 4, 2022
will be offered the minimum rate of the pay range associated with the grade of the position 
offered; however, with approval of the Director, Human Resources and City Administrator, an 
applicant can be offered a different competitive market rate within the respective pay grade in
an effort to hire highly qualified individuals.

C. Effective April 4, 2022, eligible non-uniformed employees whose current base pay is below the
minimum of the pay grade for their position will receive a 5% increase to their base pay or an
increase to the minimum of the pay grade for their position, whichever is greater.

D. Effective April 4, 2022, employees whose current base pay is in the 1 st quartile of the pay grade
for their position will receive a 5% increase to their base pay; employees whose base pay is in
the 2nd quartile of the pay grade for their position will receive a 4% increase to their base pay; 
employees whose base pay is in the 3rd quartile of the pay grade for their position will receive a
3% increase to their base pay; employees whose bas� pay is in the 4th quartile of the pay grade
for their position will receive a 3% increase to their base pay. For non-uniformed employees at
or above the maximum pay of the grade, a one-time payment (lump sum), which will not
become part of the employee's base pay, of 3% of base pay will be granted.

E. Performance evaluations will continue through 2022.

SECTION 2: Pay Rates of Civil Service (uniformed) Employees of the Fire Department

A. Effective April 4, 2022, Civil Service (uniformed) employees of the Fire Department shall be paid
based on the rate of pay as set forth in Appendix B for compensation year 2022. The 
compensation year is the period beginning on the first day of the first full pay period in April of
the current year through the last day of the last full pay period that begins in March of the 
following year. Employees hired or promoted in January, February or March in any given year 
will receive their step raise under the 2021 pay scale during these months. These employees will
receive any applicable pay step adjustment effective April 4, 2022.

B. Effective April 4, 2022, all Civil Service (uniformed) Probationary Firefighters hired by the City on



or after April 4, 2022 shall initially be placed at the Entry Level (Grade Fl; Step 1) of the pay 

schedule. 

C. Internal transfers (with previous Fort Smith Fire Department experience), rehires and newly

hired firefighters holding a current state firefighter certification with verifiable fire suppression

experience (highly qualified applicants) shall be eligible for pay above the Entry Level but not to

exceed Grade Fl; Step 6. Such highly qualified applicants may be offered a different competitive

market rate within the Fl pay grade in an effort to hire highly qualified individuals. Such

exceptions, above the Entry Level starting pay, for highly qualified applicants, requires approval

of the Director, Human Resources and City Administrator.

D. On April 4, 2022, eligible uniformed Fire Department employees within their pay grade will

receive a 1 step increase on their hire date, or promotion anniversary date (when applicable),

based upon tenure in their current position if the step is available. Advancement to each step

subsequent to Step 1 (Entry Level) requires an overall satisfactory rating on their current

performance evaluation.

E. Performance evaluations will continue through 2022.

SECTION 3: Pay Rates of Civil Service (uniformed) Employees of the Police Department 

A. Effective April 4, 2022, Civil Service (uniformed) employees of the Police Department shall be

paid based on the rate of pay as set forth in Appendix C for compensation year 2022. The

compensation year is the period beginning on the first day of the first full pay period in April of

the current year through the last day of the last full pay period that begins in March of the

following year. Employees hired or promoted in January, February or March in any given year

will receive their step raise under the 2021 pay scale during these months. These employees will

receive any applicable pay step adjustment effective April 4, 2022.

B. Effective April 4, 2022, all Civil Service (uniformed) Police Officers hired by the City on or after

April 4, 2022 shall initially be placed at the Entry Level (Grade Pl; Step 1) of the Pay Schedule.

C. Internal transfers (with previous Fort Smith Police Department experience), rehires and newly

hired police officers holding a current state law enforcement certification with verifiable law

enforcement experience (highly qualified applicants) shall be eligible for pay above the Entry

Level but not to exceed Grade Pl; Step 13. Such highly qualified applicants may be offered a

different competitive market rate within the Pl pay grade in an effort to hire highly qualified

individuals. Such exceptions, above the Entry Level starting pay, for highly qualified applicants,

requires approval of the Director, Human Resources and City Administrator.

D. On April 4, 2022, eligible uniformed Police Department employees within their pay grade will

receive a 1 step increase on their hire date, or promotion anniversary date (when applicable),

based upon tenure in their current position if the step is available. Advancement to each step

subsequent to Step 1 (Entry Level) requires an overall satisfactory rating on their current

performance evaluation.

E. Performance evaluations will continue through 2022.



SECTION 4: All ordinances and parts of ordinances in conflict with this ordinance are hereby repealed. 

PASSED AND APPROVED THIS 

ATTEST: 

�sf/ day of January, 2022.

�--� 
City Clerk 

Approved as to form: 

C 

No p 



Appendix A 

Entry Midpoint Maximum 

Grade 30 Grade 39 
Annual $24,003.20 $29,993.60 $35,984.00 Annual 

Bi-Weekly $ 923.20 $1,153.60 $1,384.00 Bi-Weekly 

Hourly $ 11.54 $ 14.42 $ 17.30 Hourly 

Grade 31 Grade 40 
Annual $26,083.20 $32,593.60 $39,104.00 Annual 

Bi-Weekly $1,003.20 $1,253.60 $1,504.00 Bi-Weekly 

Hourly $ 12.54 $ 15.67 $ 18.80 Hourly 

Grade 32 Grade 41 
Annual $28,163.20 $35,214.40 $42,265.60 Annual 

Bi-Weekly $1,083.20 $1,354.40 $1,625.60 Bi-Weekly 

Hourly $ 13.54 $ 16.93 $ 20.32 Hourly 

Grade 33 Grade 42 
Annual $30,243.20 $37,814.40 $45,385.60 Annual 

Bi-Weekly $1,163.20 $1,454.40 $1,745.60 Bi-Weekly 

Hourly $14.54 $18.18 $ 21.82 Hourly 

Grade 34 Grade 43 

Annual $32,323.20 $40,414.40 $48,505.60 Annual 

Bi-Weekly $1,243.20 $1,554.40 $1,865.60 Bi-Weekly 

Hourly $ 15.54 $ 19.43 $ 23.32 Hourly 

Grade 35 Grade 44 

Annual $34,424.00 $43,035.20 $51,646.40 Annual 

Bi-Weekly $1,324.00 $1,655.20 $1,986.40 Bi-Weekly 

Hourly $ 16.55 $ 20.69 $ 24.83 Hourly 

Grade 36 Grade 45 

Annual $36,504.00 $45,635.20 $54,766.40 Annual 

Bi-Weekly $1,404.00 $1,755.20 $2,106.40 Bi-Weekly 

Hourly $ 17.55 $ 21.94 $ 26.33 Hourly 

Grade 37 Grade 46 

Annual $38,584.00 $48,235.20 $ 57,886.40 Annual 

Bi-Weekly $1,484.00 $1,855.20 $2,226.40 Bi-Weekly 

Hourly $ 18.55 $ 23.19 $ 27.83 Hourly 

Grade 38 Grade 47 

Annual $40,684.80 $50,856.00 $61,027.20 Annual 

Bi-Weekly $1,564.80 $1,956.00 $2,347.20 Bi-Weekly 

Hourly $19.56 $ 24.45 $ 29.34 Hourly 

City of Fort Smith 

Non-Uniform 

Pay Schedule - 2022 
(effective: 04/04/2022) 

Entry Midpoint 

$42,764.80 $53,456.00 
$1,644.80 $2,056.00 

$ 20.56 $ 25.70 

$45,884.80 $57,366.40 
$1,764.80 $2,206.40 

$ 22.06 $ 27.58 

$50,065.60 $62,587.20 
$1,925.60 $2,407.20 

$ 24.07 $ 30.09 

$54,246.40 $67,808.00 
$2,086.40 $2,608.00 

$ 26.08 $ 32.60 

$58,406.40 $73,008.00 
$2,246.40 $2,808.00 

$ 28.08 $ 35.10 

$62,587.20 $78,228.80 
$2,407.20 $3,008.80 

$ 30.09 $ 37.61 

Maximum 

$64,147.20 
$2,467.20 

$ 30.84 

$68,848.00 
$2,648.00 

$ 33.10 

$75,108.80 
$2,888.80 

$ 36.11 

$81,369.60 
$3,129.60 

$ 39.12 

$87,609.60 
$3,369.60 

$ 42.12 

$93,870.40 
$3,610.40 

$ 45.13 

$66,768.00 $83,449.60 $100,131.20 
$2,568.00 $3,209.60 $3,851.20 

$ 32.10 $ 40.12 $ 48.14 

$70,928.00 $88,670.40 $106,412.80 
$2,728.00 $3,410.40 $4,092.80 

$ 34.10 $ 42.63 $ 51.16 

$75,088.00 $ 93,870.40 $ 112,652.80 
$2,888.00 $3,610.40 $4,332.80 

$ 36.10 $ 45.13 $ 54.16 

Entry Midpoint Maximum 
Grade 48 
Annual $79,268.80 $ 99,091.20 $ 118,913.60 
Bi-Weekly $3,048.80 $ 3,811.20 $4,573.60 
Hourly $ 38.11 $ 47.64 $ 57.17 
Grade 49 
Annual $83,449.60 $104,312.00 $125,174.40 
Bi-Weekly $3,209.60 $4,012.00 $4,814.40 
Hourly $ 40.12 $ 50.15 $ 60.18 
Grade 50 
Annual $87,630.40 $109,532.80 $131,435.20 
Bi-Weekly $3,370.40 $4,212.80 $5,055.20 
Hourly $ 42.13 $ 52.66 $ 63.19 
Grade 51 
Annual $91,790.40 $114,732.80 $137,675.20 
Bi-Weekly $3,530.40 $4,412.80 $5,295.20 
Hourly $ 44.13 $ 55.16 $ 66.19 
Grade 52 
Annual $ 95,971.20 $ 119,953.60 $ 143,936.00 
Bi-Weekly $3,691.20 $4,613.60 $5,536.00 
Hourly $ 46.14 $ 57.67 $ 69.20 
Grade 53 
Annual $100,131.20 $125,174.40 $150,217.60 
Bi-Weekly $3,851.20 $4,814.40 $5,777.60 
Hourly $ 48.14 $ 60.18 $ 72.22 

(Annual Amount based on 2080 hours per year) 

(Bi-Weekly Amount based on 40 hours per week) 



Appendix B City of Fort Smith 
Uniform - Fire Department 

Pay Schedule -2022 
(effective: 04/04/2022) 

(Entry) 

Rank/ 

Designation Grade Rate Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
Probationary F1 Hourly $13.09 $13.74 $14.43 $15.15 $15.91 $16.71 
Firefighter & Annual $39,708.52 $40,010.88 $42,020.16 $44,116.80 $46,329.92 $48,659.52 
Firefighter 

.

(Entry) 

Step 1 Step 2 Step 3 
Driver F2 Hourly $17.96 $18.86 $19.80 

Annual $54,481.66 $57,211.81 $60,063.30 

(Entry) 

Step 1 Step2 Step 3 
Captain F3 Hour1y $21.29 $22.35 $23.47 

(non-exempt/ hourly) Annual $64,583.22 $67,798.73 $71,196.25 

(Entry) 

Step 1 Step 2 Step 3 

Captain F4 Bi-Weekly $2,483.97 $2,607.64 $2,738.32 

(exempt/ salary) Annual $64,583.22 $67,798.73 $71,196.25 

(Entry) 

Step 1 Step 2 Step 3 

Fire Marshal & Bi-Weekly $2,834.72 $2,976.96 $3,125.92 

Training Officer F5 Annual $73,702.72 $77,400.96 $81,273.92 

(Entry) 

Step 1 Step 2 Step 3 

Bi-Weekly $2,834.72 $2,976.96 $3,125.92 

Battalion Chief F5_1 Annual $73,702.72 $77,400.96 $81,273.92 

(Entry) 

Step 1 Step 2 
Bi-Weekly $3,360.00 $3,528.00 

Division Chief F6 Annual $87,360.00 $91,728.00 

(Entry) 

Step 1 Step 2 

Bi-Weekly $3,963.20 $4,161.36 

Assistant Chief F7 Annual $103,043.20 $108,195.36 

* Amount based on 2912 hours per year (243 hours overtime+ 2,669 hours straight time)
All Step amounts include pay for holidays 



Appendix C 

Rank/ 
Designation 
Police Officer/ 
Corporal • 

Sergeant 

Lieutenant 

Captain 

Deputy Chief 

Grade 
P1 

P2 

P3 

P4 

P5 

(Entry) 

City of Fort Smith 

Uniform - Police Department 

Pay Schedule - 2022 
(effective: 04/04/2022) 

Rate Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 
Hour1y $19.41 $19.90 $20.39 $20.91 $21.43 $21.97 $22.51 $23.08 $23.66 $24.24 $24.85 $25.47 $26.11 
Annual $40,372.80 $41,392.00 $42,411.20 $43,492.80 $44,574.40 $45,697.60 $46,820.80 $48,006.40 $49,212.80 $50,419.20 $51,688.00 $52,977.60 $54,308.80 

(Entry) 

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
Hour1y $ 27.42 $ 28.10 $ 28.80 $ 29.53 $ 30.26 $ 31.02 
Annual $ 57,033.60 $ 58,448.00 $ 59,904.00 $ 61,422.40 $ 62,940.80 $ 64,521.60 

(Entry) 

Step 1 Step 2 Step 3 
Hour1y $ 32.57 $ 33.39 $ 34.23 
Annual $67,745.60 $69,451.20 $71,198.40 

(Entry) 

Step 1 Step 2 Step 3 Step 4 
Bi-Weekly $2,875.32 $2,947.20 $3,020.88 $3,096.41 

Annual $74,758.32 $76,627.28 $78,542.96 $80,506.53 

(Entry) 

Step 1 Step 2 Step 3 S_tep 4 
Bi-Weekly $3,251.23 $3,332.51 $3,415.82 $3,501.21 

Annual $84,531.86 $86,645.15 $88,811.28 $91,031.56 

•Amount based on 2080 hours per year 
(All steps include pay for holidays) 




