




























g. Regardless of any privacy settings on various social media platforms, social media is not

private. Information becomes public the moment it is published on the Internet. Assume

that co-workers and members of the City's management will see anything and everything

posted online, and act accordingly.

h. To the extent that an employee identifies himself/herself as a City employee on social

media, or if an employee discusses matters related to the City on social media, employees

must add an obvious and prominently displayed disclaimer stating that he/she does not

express the views of the City and the employee is expressing only his/her personal views.

An example of such a disclaimer is: "The views expressed on this website/blog/social media

account are mine alone and do not necessarily reflect the view of my employer." The

disclaimer must be placed in a prominent position and repeated for each posting that

expresses an opinion related to th_e City or the City's business. Employees should be

mindful that, if they post information on a social media site that is in violation of the City's

policies and/or federal, state, or local laws, the disclaimer will not shield the employee

from disciplinary action.

i. Any employee violating this policy may be subject to discipline up to and including possible

termination. As with any other policy, procedure, or requirement applicable to the

employee, the City is not required upon violation of the policy to allow events to unfold

and disrupt the City's workplace before taking action.

ADOPTED THIS � DAY OF G/,, 2024.
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